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Are you an employer? Here is how
the new National Minimum Wage
Bill affects you
The National Minimum Wage Bill (hereafter referred
to as the Bill) was published in the Government
Gazette on the 17th of November 2017 and is set to
help reduce the inequality that still exists in the
South African labour market.
Some believe that there are major gaps in the Bill.
The Bill, for instance, has a new definition of the
word “worker”. It appears from the definition that it
excludes independent contractors and could
possibly also exclude casual workers.
Who is a worker?
The word “worker” now reads “employee as defined
in section 1 of the Basic Conditions of Employment
Act”. The Basic Conditions of Employment Act
(“BCEA”) states that the definition of an employee
“includes a worker as defined in the NMW Act”.

The national minimum wage proposed is R20 for
each ordinary hour worked and will constitute a
term of the employee’s contract except to the
extent that the employee’s contract or a collective
agreement provides for a wage that is more
favourable to the employee.
The only exceptions to the R20 minimum wage
applies to farm workers who are entitled to R18 an
hour, domestic workers who are entitled to R15 an
hour and Expanded Public Works Programme
workers, who are entitled to R11 an hour.
Employers are encouraged to bring their employees’
wages in line with the national minimum wage to
avoid being held liable for the payment of penalties
or interest for not complying.
Furthermore, sectoral determinations were
specifically put in place to set wages and special
conditions of employment for unorganised sectors,
including - but not limited to - retail, farms,
domestic work, hospitality and security. A number
of these as set by the sectoral determination are
higher than the R20 per hour as set out in the
National Minimum Wage Bill.

This is creating a bizarre circular definition of a
worker.
Even though the Bill was put into place to advance
economic development and social justice, the Bill
also seems to open the door for wage reduction in
a number of sectors where wages were set by
sectoral determinations. There are also a number
of key factors missing from this Bill, some of which
include a guarantee that it will increase with the
rate of inflation.
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The question however remains what the effect on
workers is. Does this mean that all the special
conditions of employment in these sectoral
determinations also fall away and where does it
leave employees with existing employment
contracts?
The National Minimum Wage Bill is said to take
precedence over any contract of employment,
collective agreements or law unless the current
employment contract has more favourable terms.
The said Bill will come into effect on 1 May 2018.
Employers that are unsure how they will be
impacted by the National Minimum Wage Bill and
proposed amendments to the Basic Conditions of
Employment Act and Labour Relations Act should
consider enlisting the services of a legal adviser to
gain a deeper understanding of what they need to
put into place to accommodate a different
regulatory landscape.

Your
partner

for a range of comprehensive
accounting & financial services

We offer the
following services:
Bookkeeping
Financial statements
Tax services
Company/Business registration
Trust administration
Secretarial services
Estate planning and wills
www.bvsa.ltd

info@bvsa.ltd

For more information contact BVSA Legal Services at joannes@bvsa.ltd
Disclaimer: The material contained in this document is provided for general information purposes
only and does not constitute legal advice. We accept no responsibility for any loss or damage which
may arise from reliance on information contained in this article.
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2018 Budget Highlights
INDIVIDUALS
Personal income tax rate and bracket structure

2018

2019

Taxable Income (R)

Rates of Tax (R)

Taxable Income (R)

Rates of Tax (R)

R 0 – R 189 880
R 189 881 – R 296 540

18% of each R 1
R 34 178 + 26% of the
amount above R 189 880
R 61 910+ 31% of the
amount above R 296 540
R 97 225 + 36% of the
amount above R 410 460
R 149 475+ 39% of the
amount above R 555 600
R 209 032 + 41% of the
amount above R 708 310
R 533 625 + 45% of the
amount above R 1 500 000

R 0 – R 195 850
R 195 851 – R 305 850

18% of each R1
R 35 253 + 26% of the
amount above R 195 850
R 63 853 + 31% of the
amount above R 305 850
R 100 236 + 36% of the
amount above R 423 300
R 147 891 + 39% of the
amount above R 555 600
R 207 448 + 41% of the
amount above R 708 310
R 532 041+ 45% of the
amount above R 1 500 000

R 296 541 – R 410 460
R 410 461 – R 555 600
R 555 601 – R 708 310
R 708 311 – R1 500 000
R 1 500 001 and above

R 305 851 – R 423 300
R 423 301 – R 555 600
R 555 601 – R 708 310
R 708 311 – R1 500 000
R 1 500 001 and above

2018 Rebates
Primary rebate R13 635
Secondary rebate R 7 479
Tertiary R 2 493

2019 Rebates
Primary rebate R 14 067
Secondary rebate R 7 713
Tertiary R 2 574

Tax thresholds
Under 65 years R 75 750
65 years and older R 117 300
75 years and older R131 150

Tax thresholds
Under 65 years R 78 150
65 years and over R 121 000
75 years and older R 135 300

Interest exemption
Under 65 years R23 800
65 years and older R34 500

Interest exemption
Under 65 years R 23 800
65 years and older R 34 500

Travel allowances
No deduction may be claimed if there is not a logbook kept up to date. 80% of the taxpayer's travel
allowance must be included in the employee's remuneration to calculate the monthly PAYE.
Value of vehicle R

Fixed cost (R p.a.)

0 – 85 000
28 352
85 001 – 170 000
50 631
170 001 – 255 000
72 983
255 001 – 340 000
92 683
340 001 – 425 000
112 443
425 001 – 510 000
133 147
501 001 – 595 000
153 850
More than 595 000
153 850
Alternative cost per km
(subject to certain conditions)
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Fuel (c/km)

Maintenance

95,7
106,8
116
124,8
133,5
153,2
158,4
158,4
2017 - 2018
355 c/km

34,4
43,1
47,5
51,9
60,9
71,6
88,9
88,9
2017 - 2018
361 c/km
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Use of company car
The percentage included in an employee’s taxable
income remains at 3.5% of the determined value of
the vehicle. Where the vehicle is subject to a
maintenance plan, at the time the employer
acquires the vehicle, the taxable value is 3.25% of
the determined value.
80% of the fringe benefit must be included in the
employee’s remuneration for purposes of
calculating PAYE. The percentage is reduced to 20%
if the employer is satisfied that at least 80% of the
use of motor vehicle for the tax year will be for
business purposes.
On assessment the fringe benefit for the tax year is
reduced by the ratio of distance travelled for
business purposes substantiated by a logbook
divided by the actual distance travelled during the
tax year.

● Taxpayers 65 and older, or if that person, his or
her spouse or child is born with a disability,
33.3% of qualifying medical expenses paid and
borne by the individual and an amount by which
medical scheme contributions paid by the
individual exceed 3 times the medical scheme
fees tax credits for the tax year;
● Any other taxpayer, 25% of an amount equal to
qualifying medical expenses paid and borne by
the individual and an amount by which medical
scheme contributions paid by the individual
exceed 4 times the medical scheme fees tax
credits for that tax year, limited to the amount
which exceeds 7.5% of taxable income
(excluding retirement fund lump sums and
severance benefits).
Retirement lump sum benefits or severance
benefits

On assessment further relief is available for the cost
of license, insurance, maintenance, and fuel for
private travel if the full cost thereof has been borne
by the employee and if the distance travelled for
private purposes is substantiated by a log book.

2018

Retirement fund contributions

1 050 001 and more

Amounts contributed to pension, provident and
retirement annuity funds during a year of
assessment is limited to 27.5% of the greater of
remuneration for PAYE purposes or taxable income
(both excluding retirement lump sums and
severance benefits). The deduction is limited to a
maximum of R350 000.
Medical expenses

0 – 500 000
500 001 – 700 000
700 001 – 1 050 000

2019
0 – 500 000
500 001 – 700 000
700 001 – 1 050 000
1 050 001 and more

In determining tax payable, individuals are allowed
to deduct:
Monthly contributions to medical schemes (a tax
rebate referred to as a medical scheme fees tax
credit) up to R310 for the individual who paid the
contributions and the first dependant on the
medical scheme and R209 for each additional
dependant; and in the case of:
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0% of taxable income
18% of each R above
R 500 000
36 000 + 27% of each
R above R 700 000
130 500 + 36% of each
R above R 1 050 000
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0% of taxable income
18% of each R above
R 500 000
36 000 + 27% of each
R above R 700 000
130 500 + 36% of each
R above R 1 050 000
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COMPANIES

VAT

Company tax rates

VAT is levied at the standard rate of 15% on the
supply of goods and services by registered vendors.

Normal income tax
Employment company
SA branches of foreign
companies
Dividends tax

2017\2018
28 %
28 %
28 %

2018\2019
28 %
28 %
28 %

20 %

20 %

Small business corporations
The income tax rates
are as follows
0 – R 75 750
R 75 751 – R 365 000
R 365 001 – R 550 000
R 550 001 and more
0 – R 78 150
R 78 151 – R365 000
R 365 001 – R 550 000
R 550 001 and more

2017\2018

500 001 – 750 000
750 001 and above

2019
Turnover
0 – 335 000
335 001 – 500 000
500 001 – 750 000
750 001 – 1000 000

A vendor making taxable supplies of more than R50
000 but not more than R1 million per annum may
apply for voluntary registration.
TAX ON DONATIONS

2018\2019

0%
7%
21 %
28 %
0% of taxable income
7% of taxable income
above R 78 150
0 080 + 21% of taxable
income above R 365 000
58 930 + 28% of taxable
income above R 550 000

Micro businesses
2018
Turnover
0 – 335 000
335 001 – 500 000

The annual turnover notch for compulsory VAT
registration remains on R1 million,

The annual donations tax exemption for natural
persons is unchanged on R100 000 and the rate
remains 20%. Where the donation amount exceeds
R30 million , the rate will change to 25%
CAPITAL GAINS TAX
Maximum effective rate of tax:
Individuals and special trusts
Companies
Other trusts

18 %
22 %
36 %

The exclusion threshold for capital gains and losses
for individuals and special trusts remains at R 40
000.
The annual exclusion for individuals in the year of
death remains at R300 000. The primary residence
exclusion for individuals is R 2 million.

Tax liability
0%
1% of each R above
R335 000
1 650 + 2% of each
R above R 500 000
6 650 + 3% of each
R above R 750 000

Tax liability
0%
1% of each R above
R335 000
1 650 + 2% of each
R above R 500 000
6 650 + 3% of each
R above R 750 000
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The capital gains exclusion on disposal of a small
business when a person is at least 55 years old,
will remain at R1 800 000 when the market value
of the active business assets does not exceed
R 10 000 000.
DIVIDENDS TAX
Dividends received by individuals from South
African companies are taxed at a rate of 20% which
is withheld by the entities paying the dividends to
the individuals.
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ESTATE RATES

TRANSFER DUTY

Transfer duty rates changed for the 2018 tax year
at the following rates: Estate duty is levied at a rate
of 20% on the first R30 million and at a rate of 25%
above R30 million on property of residents and
South African property of non-residents. A basic
deduction of R 3.5 million is allowed in the
determination of an estate’s liability for estate duty
as well as deductions for liabilities, bequests to
public benefit organizations and property accruing
to surviving spouses.

Transfer duty rates changed for the 2018 tax year
at the following rates:

SECURITIES TRANSFER TAX
Tax is imposed at a rate of 0.25 of a percent on the
transfer of listed or unlisted securities. Securities
consist of shares in companies or member’s interest
in close corporations.

Property value
0 – 900 000
900 001 – 1 250 000
1 250 001 – 1 750 000
1 750 001 – 2 250 000
2 250 001 – 10 000 000
10 000 001 and above

DISCLAIMER
Boshoff Visser accepts no liability whatsoever for
any losses, damage or costs incurred which may
arise from information published in this document.
Please contact anyone of the directors of Boshoff
Visser before any decisions are made regarding
information published.
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Rate
0%
3% of each R above
R 900 000
10 500 + 6% of each R above
R1 250 000
40 500 + 8% of each
R above R1 750 000
80 500 + 11% of each
R above R2 250 000
933 000 + 13% of each
R above R10 000 000

